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 ....., .. 
Rourt11g # 28 70-71 Resolution 
#27 1970-197] 
·ro: PResrol!:;r ALBE!T w. liROWN 
FR.OM~ TKE PACClLl'Y Sto,'i l'ft: !:c..rti n~ oi\ ~arch l, 1971 
i (()ace) 
T. focr.a! Re.-;olution ( 1.\C.t of Dtt~roinncion) 
lt. Reco~...oendac!o~ (Urglug co~ fitr.O$S o!) 
IJJ. Otuer (Notice., Rcque~t. Report, etc.) 
RH: 
SCDJ!::CT: Rec01n.C'lendatio11:3 (roo the Senate Ad Hoc COc.llltlee on Promotionr. .'.'11d 
Salary Adjustoencs: Procedv--rca for l mpl e~cneing Salllry Adjustaie1tts -
1970-7t, Otc. 
Sona tor Rock moved the .occeptance of the report , seconded by 
Sonator Fttzgerald, 
TO: 
FROII: 
RE: 
1'HE FACULTY SENATE 
PS.ESLDRi\1' I\LSERT f..•. liRCYn'N 
!. i:IECtStON f;lill AC'fIO~ T/..l,'c1'i o~ FOrulAL RtSOLUTT()H 
11. Accepted. Effec.ttvc Dato. _________ _________ _ 
b. Obf~rred for di.sc.ussion t..'lt;.h the ?4u.;ulty s~n;ite on._ ______ _ 
c.. Unocce?tabl.c: toe the reasons coutair.ed in the .e.ttached ~xplanation 
T.I. III. (;':) Rccoi.ved ond acko.owlc<lged. 
Y. Co1r.ment: 
DlSTRIBU'[lO~i: Vica-Pr~sidcncs: __ ~_.1-:,.-,+-,-,-;-\(,-,!-.-.,,-,;,;,.., _,/.,_{,., - ,;,;i(i,....._i ...,..---.,-----
Others a& 1dcnt1.ficd: (. 
. - '•,,.,I, •U 
Dis tr ihut.ion !I.> t~ : ___ ....,,..,i,1_+/-lHI~-
Signed :--=~W=,,,,_.'&_<_/-w-8._,. -, -""""".,,.-.,.,.-c,---
(Presid~nt of th~ College) 
llAt~ Received by thll S.inn.ce: ______ _ 
 
 
( 
R!CO?~N1)ATlO!;s r'~O\! Tl!E S!f'TAIE: l'JJ !lOC CCl~IJ.TTE"E O!l PRO!(OTt()l'lS AND 
:..,\.t.\?:.' AD.:V:i ~a::rr s 
l. Each profo.ssional etatf o~ir.bor holding acadeaic ra~k w.lll complete the "Status, 
Promotion and Recommcndntion" foto. 
2. R~co..~eendetton~ for salary adjustoents begin v:!th the Dapart.monc Chairman or 
the Di!pi:u;t.m.enc Salary lidjustments Connittee (}t.,y be the stt1110 co:nmittee that 
deals vith proootjons and ~ppointments) in accordRnce vi.th the criteria of the 
Polic i es of tho BoaTd of Tru.stQQs, 1970, State University of Ne~ York. 
IL ·rhe criteria for eo:111luatin.g staff members for salary adjustments sh&l l 
ba Mastery of Subject lfac.ter, P.f:fcctivotu;ss 10 Tcuchins, Schol3rly 
Ability, Effcctivancss of University Service, and Continuing Growth ~s 
dQfin~d in the policios of the Donrd of Trus tee$ . 
n. J.:o ndd'lt ionol criteria arc to be tntroducQd nt a:ny l uv'11 in the evolua-
tion prcceas . 
C. Dopartn~nts a~o encouraged to dovot~ part or nll of o dQpart~ental meet-
ing to a discu~sion of these criteria $S they 1'!'1<.lY 'C'eltJtc to the port-Lcu-
lar ~roa of speciali~otion. 
3. Tho Department Snl~ry Adjustoents Cooriittee. if any, will rev!~w each completed 
fot'l!\ 1 .,uboit its recommcnde.t1on.s to tho Departme..nt Che:it'll\8.n for his rev·.tew and 
any additional recou:m~ndacions • 
..,,,,,, 4. The Deparcoent Ch~itiiJan, in conterenco with each member of his staff who requests 
such a i=ieeting, will review the de..ta sheet n.od recomoendations. A copy of tha 
recom~endation fort:1 will be given to the staff ~eeber at the time of the con-
..forence. 
The Snlary Adjustmenta Committee, if ~ny, ~111 rcvii;r~ the prOt:lOtion form ii n 
st~ff rnQQbar r equests such action. Should the Comi::iittce or ch0 staff member 
deea ncccssaLy, a conference of the concerned stllff ~em.ber. Department Chail'fflan. 
and the C.~ittou. will be t1rt'anged . 
5. Rocotr.mendat!on, on salary adjustments arc forwarded to the Dean of the appropri-
ate faculty by March 19 for his action. Such rec.ot::1aodation..s may bQ ranked in a 
priority ordQr by the dcpar~ont in two major c~tegorics 39 follo~s: inoquity 
;,dju!l tmcat 1.ncremt:nt , selective inc.rcaso for out3tanding perforrn:,nce. Jleco!!!fflen-
dations reaeh1ng t he divteional dean a.ncf 4bove should be the re!Jult of highly 
-·· --
